11i Migration - Impact on Our Systems

11i Impact on cVIP: This application will be down while DCPDS is not accessible
except for any existing in-processing already refreshed prior to 17 July 03.

11i I mpact on CSU: Last refresh will be 17 July. All recordsin the CSU will be as-of 17
July until the refresh process is turned back on. Currently the schedule calls for the
refresh process to begin again on 1 Aug, but if DCPDS Futures is still running the CSU
refresh may be delayed.

11i Impact on HR, PAH, and RPA Tracking Universes. Datawill remain as-of 17 July
until CSU refresh restarts.

11i I mpact on AF Secure Web: After 17 July new records will not be added until refresh
process is turned back on which is scheduled for on or shortly after 1 Aug. (New
employees effective after 17 July will not be able to access the Web for any applications.)

11i Impact on I VRS/EBI S: Last refresh will be the evening of 17 July until interfaces are
turned back on which is tentatively scheduled for on or shortly after 1 Aug. Employee
datawill beasof 17 July. Employees can make updates to their benefits but updates will
be held in IVRS beginning 17 July

11i Impact on PARIS/EOPFE: Last SF50 file update will be the morning of 18 July until
interfaces are turned back onwhich is tentatively scheduled for 1 Aug. Refresh of new
records will stop 17 July until system is back up. Users will be able to access PARIS and
EOPF during the migration to 11i.

11i Impact on Resumix and Supporting Systems: Last day to import RPA information
into Resumix to create Requisitionsis 17 July. Jobs can be announced while HR is
down-you will not be able to flow RPA information to Resumix to create a requisition so
announcements will need to be built from scratch  Applicants can self-nominate and
update supplemental data. Applicants will have access to the Resume Writer to submit
and/or update resumes. Updates to supplemental data and self- nominations made via
IVRS/WEB will flow to Resumix.

11i Migration I mpact on CPDSS: Users will received the following results during the
11i migration under the assumption that the users import match lists to create CRRs
(Imports can be processed either real time or through batch processing) before the
connection is brought down for migration to 11i.

Processing CRRs I nternal - Two CPDSS Property Screens will not be accessible
while the DCPDS migration is underway. Those two screens are TIG and Experience
History. However, CPDSS will allow the user to generate a referral brief so that
qualifications and TIG can be reviewed (similar to how we did business under PPRS). An
error code will appear on the screen when the users generates the brief notifying the user
that the system is unable to connect to DCPDS to trandate the GSA Geol oc codes in the
employee's record. Once the user clicks "OK" the brief will appear. The user will




receive similar error messages when they generate areferral certificate package. Once
the user clicks "OK" for each of the GSA GeoL oc error codes the certificate and
appropriate briefs will be made available. Thiswill low down the Internal fill process,
but will still allow staffers to continue working.
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Pop-up box that displays internal applicant TIG Data can be reviewed by clicking on the
applicant to be reviewed while holding your mouse over the TIG column.
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ClearTest Detal Records: [Oracle][0DEC Oracle Dnver][Oracle QCI0RA-D2068: following severe error from DCPDS
0RA-03114: not connected to DRACLE. SOL: SELECT MVLIDESCRIPTIOM, =* <Moo Data: =] HIST_GS54_ GEOLOC FROM
HR.HR_LOCATIOMS@OCPDS WHERE HR.HR_LOCATIONS LOCATION_CODE = '430855011°

Userswill receive this error message when they attempt to generate a referral brief.
Oncetheclick“ OK” the brief will appear.

Processing CRRs External - Since resumes are used to fill external/DEU
vacancies the 11i migration should not impact that process. No impact of referra
certificates on announcements closing 17 July. However, announcements closing during
the downtime can’t be worked until the self- nominations/supplementa questions (via
IVRS) are refreshed.

Building JA Templates- The 11i migration will not have an impact of building
new Job Analysis Promotion Plan Templates.

Experience History Maintenance - The Experience History Maintenance module
will not be accessible while DCPDS is off-line.

Per Bob Bushnell, AFPC/DPCX, CPDSS will be "re-connected" to DCPDS when the
migration is complete. He sees no reason why the CPDSS/DCPDS connection cannot be
re-established during the Futures Processing. The users will not be able to access HR to
process actions or flow RPA information to Resumix to create Requisitions, but CPDSS




will be allowed to connect at the database level to pull data. This will minimize the
CPDSS down time.



